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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SHRI

DHARMASTHALA MANJUNATHESHWARA LAW

COLLEGE CENTRE FOR P. G STUDI ES AND
RESEARCH | N LAW

Name of the head of the Institution

Dr. THARANATHA

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08242494360
Mobile no. 9449371918

Registered Email

sdm aw@nai | . com

Alternate Email

princi pal @dm c.ac.in

Address M G ROAD, KODI ALBAI L
City/Town MANGAL URU

State/UT Kar nat aka

Pincode 575003




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

RAVI NDRA K. RAJPUT

Phone no/Alternate Phone no.

08242406928

Mobile no.

6360828015

Registered Email

igac@dmic.ac.in

Alternate Email

ravi ndrakraj put @dm c.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.sdm c.ac.in/iqac-
naac/internal -quality-assurance-cell/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. sdm c. ac. i n/ wp-cont ent/ upl oa
ds/ 2021/ 08/ cal endr - 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 81. 00 2004 16- Sep- 2004 | 15- Sep-2009
2 A 3.12 2012 10- Mar-2012 | 09- Mar-2017
3 B++ 2.90 2019 14- Jun- 2019 13- Jun- 2024
6. Date of Establishment of IQAC 01-Jan-2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://www.sdmlc.ac.in/iqac-naac/internal-quality-assurance-cell/
http://www.sdmlc.ac.in/iqac-naac/internal-quality-assurance-cell/
http://www.sdmlc.ac.in/wp-content/uploads/2021/08/calendr-2019-20.pdf
http://www.sdmlc.ac.in/wp-content/uploads/2021/08/calendr-2019-20.pdf

Item /Title of the quality initiative by | Date & Duration Number of participants/ beneficiaries
IQAC

One day Wrkshop on 10- Aug- 2019 93

Career opportunities in 1

Law

Wor kshop on Prevention of 26- Aug- 2019 60

Sexual Harassnent 1

Lecture Series on 26- Aug- 2019 102

Resear ch Met hodol ogy 4

FDP in association with 06- Sep- 2019 74

| CSI 1

Car eer Cui dance Wek 21-Cct-2019 134
6

Two Day Nati onal 14- Dec- 2019 100

Conference Crinme Against 2

Wnen

One day National Sem nar 12- Feb- 2020 103

sponsored by NHRC on 1

Conpr ehensi ve Anal ysi s of

Human Rights relating to

children in India

Wor kshop on Trai ni ng of 04- Mar - 2020 156

Para Legal and Launching 1

on Campai gn on

Fundanment al Duties

Lex Utim 2020 13- Mar - 2020 64
3

Webi nar Series on Career 15-Jul - 2020 233

in Law 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpOTWgvMzlOTHlHajVxMC9hZk9RVVE9PSIsInZhbHVlIjoiMzdTYkRKMjhpZGQwRkpkcTJRenlXcWpUcVBWK3VidGtGNjdjMFhSTGM1b3drbG5ORUMyMFVZRkI0cnp6d1Z6TVpMcjQxQmllNCtmVFE3enFBM0lka0NYMVBTcFJHc3UwVjFZb3FGcWdBQjg9IiwibWFjIjoiNTY4MWYyNjZhMmI0MDc4ODU0N2UyZTFjYTE4ZjMxNjVkNmRkMjVhMTY0NTVmMGFiMjA0MWQxM2MwZWM4OTdmZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlpCQ3JKMzJOcVZLSk0rWjFkdFEwQ3c9PSIsInZhbHVlIjoiZ01EMm1FQk5keERXY0RneEtUMTFuSWxtTEx2UE5OemhnSi94L3E3djN2V1cveGpoakNQZTM4ejJpN3cyVXk4QSIsIm1hYyI6IjlmNjk2MjdjYTcyYTQzNWRiNjhmYjRiOGE4Y2U2NTcwNTVlMmE0ZTM4YmJkYzg2NzYxYmIwY2I4NTAzMDlkZjUiLCJ0YWciOiIifQ==

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Functi onal

Al ternative Dispute Resolution Centre.

Focus on Training, Placement and Career advancenent.

Organi sation of National Law Fest

— Lex Utim.

Faculty Devel opment with focus on research skills.

Val ue addition through add on course.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi se Faculty Devel opnent
Progr ame.

Organi sed FDP for Faculty.

To organise Orientation Programe for
fresher’s.

Organi zed orientation Programe for
fresher’s.

To have a Students Executive Council
for the better participation of
students in all the activities.

Students Executive Council was forned.

To enter into MOU with institutions of
repute for acadeni c excell ence.

Signed a MOU wi th Bangal ore
I nternational Mediation Arbitration and
Conciliation Centre.

To organi se national conferences /
sem nars / wor kshops / synposi a.

Nati onal Conference, seninar,
and synposi unms were organi sed.

wor kshops

To arrange for guest lecturers/training
programres by | egal experts, police
departnent, NGO S Corporate Advocates,
etc.

Organi sed Guest |ectures on various
areas of Law and rel at ed.

To arrange for skill devel opnent
programres under career gui dance cell

Organi sed Skill Devel opnent Week.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik00ZWZPai9PYVNiQmNlWUZpUG9MMkE9PSIsInZhbHVlIjoiSDB5QlpyU2JtNnJkc3VYcUw3cmIxRXA3KzV3VUphU1F0cGRZY1BNYStwRDVZSU1tMzVBTzFEVmRYUVpJdDIvdjRTamJkU1dvaENSQ0x3TGdJYnBjWmc9PSIsIm1hYyI6IjRmNTQ0N2JjZTEzYWM3MzA2ODlhZmRmMmI3ZTA5MmI4YTVjYmZiZjE5YWEzOTVjY2YzYzQ0NDk0MTE2ZDVlYjAiLCJ0YWciOiIifQ==

and ot her conmittees.

To introduce new subj ect based val ue
added course / add on courses.

Val ue added courses i ntroduced.

To organi se Intellectual
rel ated programmes.

property

1 Week I P Training Program was
or gani sed.

To organi se career gui dance progranmes
and pl acement progranme.

Organi sed career gui dance week And
I nternship and Pl acement Progranme

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 07-Jun- 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 19- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Educati onal Enterprises Resource

Pl anni ng and Managenent System ( EERPMS)
i s uni que Managenent information system
sof twar e desi gned by the nanagenent

whi ch serves nul ti purpose nechanismto
gather institutional information
relating to students,
finance, adm ni stration, human resource
managenent, Library and other rel evant

i nformation. Academ ¢ Managenent: Soon
after the adm ssion conplete students
details including qualification, nobile
nunmber, adhar nunber are fed into it.It
hel ps in recording attendance cl ass

wi se and has SMs alerts facility, in
case of class absence, holiday
announcenents and ot her nessages. Hunman
Resour ce Managenent: includes enpl oyee
registration, staff profile, attendance
details, |eave application, EL/CL
details and service details such as
super annuati on, pronotions and

i ncrenents. Accounts Managenent:
account section, credit and debit

In the



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdmQXhzOW9KblpIaCtURWlDYnJZT3c9PSIsInZhbHVlIjoidFpLZXVESG9TT0lVNWJFVUY4N3pFbWl6YkZkU0pvZzZVMitWYjVhS1RVdVZvZElXWEtPM0lFQklmOXpSVWRrNiIsIm1hYyI6IjZmNjlkMTkwNzEzMGQzNGZkYTY0MWJmYjI1NThhZGI2NjQwZDkzOWU2MTI5YTM2NmNjZDU1NWIwZTJiOGU5MTciLCJ0YWciOiIifQ==

entries, fee collection,
paynent s, bal ance sheet are refl ected.
Li brary Managenent: It helps in user’s
att endance, Book accession, Book
Circul ati on, Catal ogue and rel ated

wor ks. Maj or functions |ike
Accession, Circul ati on, OPAC, User

att endance, Seri al s managenent, and
Article index are automated.

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

e The institution strictly adherence to curriculum designed by the KSLU and
i npl enents through affective delivery and docunented process ¢ The university
cal endar clearly lays down details of academic term clinical courses interna
assessnment and senester exami nations. ¢ Because of the outbreak of COVID 19,
the regul ar physical classes are shifted to online classes. Teachers have
conducted cl asses from hone during | ockdown period and |later conputers with
audi o and video recordings are installed in every class and teachers have
engaged cl asses fromcollege to students at hone. ¢« The | QAC prepares coll ege
cal endar by taking in to consideration schedul e prescribed by the university e
Workl oad is assigned to teachers on the basis of specialization and expertise
in the subject. Allocation of workload is in accordance with teaching hours
prescribed by the KSLU regul ati on. ¢« Teachers adopt different pedagogy
dependi ng upon subject for instance |ecture nethods, problem sem nar
di scussi on met hods and clinical conponent. ¢ During pandenmic Online guest
| ectures, webinars and programres conducted for the benefit of both teachers
and students during pandem c. ¢ Teaching plan is prepared by teachers which
states objectives of the study, method of delivery, prescribed books, reference
books, number of hours required to cover the subject. ¢« The work diary of the
teachers reflects detail ed syllabus, coverage of subject in a week, renedial
cl asses, allocation of projects/assignnents, unit test/class test conducted,
steps taken for slow |l earners, advanced | earners, average students and so on. e
During pandenmi c, teachers maintained class recordings online and Google suite
cl ass attendance procedures are followed. ¢ The work diary is verified by the
head of the institution on every weekend. ¢ During pandenmic, progress report of
cl asses conducted sent to the HO weekly basis. o Separate tinetable is drawn
for court visit, chanmber visit, case study presentation, sinulation exercise,
noot courts and nock trials. The evaluation of practical records is undertaken
by the course teacher periodically and docunented. ¢ During pandem c, separate
time table was setup for the purpose of conducting online classes. ¢ The Head
of the Institution conducts nmonthly neeting which provides nechanismto review
adherence to the academ c schedule. ¢ Additional and suppl ementary reading
materials both hard and soft copy, question bank, nodel answers prepared by the
faculty, provided to the students. ¢ During pandemic, teachers have upl oaded
study naterials and required referencesbooks and class recordings in the EERPVMS
and in Google classroons. ¢ Systematic and planned Internship are conducted
with the schedul ed tine and docunented through internship diary.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development




Certificate
Course in
Human
Resour ce
Managenent

Certificate
course in
Cri m nol ogy
and Forensic
Psychol ogy

Certificate
course in
Eur opean

Foundat i ons

in the
| mages of
| ndi a

Tr ai ni ng NA
Programe in
Conpany
Secretary

11/ 09/ 2019 90
04/ 09/ 2019 90
12/ 09/ 2019 90
08/ 02/ 2020 120

urship

skill to
Pr of essi onal deal with
practice- in peopl e
corporate
wor | d, LPO
Skill to
Pr of essi onal handl e
practice | crim nal
cri m nol ogy cases-with
and Forensic forensic
psychol ogy know edge
Focus on Soci al
Cul tural solidarity,
difference cul tural
i ncl udi ng di fferences
| egal and ad can be
mnistrative easily
rel ati ons i dentified.
bet ween To note the
I ndia and Vi ew poi nt
Eur ope. of Europeans
on | ndi an
political,
cul tural and
| egal
syst ens.
Practice Conpany
as Conpany Secretari al
Secretaries Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

LLM

Busi ness and Trade Law

02/ 09/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Nill

NA

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
173

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled




Certificate Course in 11/ 09/ 2019 24
Human Resour ce Managenent

Certificate course in 04/ 09/ 2019 135
Cri m nol ogy and Forensic
Psychol ogy
Certificate course in 12/ 09/ 2019 14

Eur opean Foundations in
the I mages of India

Trai ning Programme in 08/ 02/ 2020 11
Conpany Secretary

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA LLB Law 97
LLB Law 27

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

A. Feedback of the students collected online by the nanagenent and anal ysed and
report prepared and action taken. Feedback of the students who are very regul ar
to the classes collected through online process directly by the managenent. It
deals with various aspects |ike teaching pedagogy, application of technology in
teaching, infrastructure and so on. On the basis of various paraneters as
prescribed by the UGC APl indicators, managenent grades teachers and feedback
is given to teachers in physical form The feedback is al so useful for deciding
Per f ormance Based Assessnment System of the teachers. B. The Teachers feedback
col l ected through staff neeting, one to one interaction with the Head of the

I nstitution whereupon opinion on shortcomngs in syllabus, attendance rel ated

i ssue, nethodol ogy of teaching etc. are discussed and out com ngs di scoursed
with all other teachers. C. The Enpl oyers feedback collected during various
career gui dance sessions and Annual Placenent Drive. This feedback serves as

i ndi cators for the inprovenent of soft skills, |legal reasoning research work
for the students in requirenment of potential enploynment. D. Alumi feedback
collected to restructure the involvenent of alumi in college activities and to
hol d certain |l egal and social devel opnent activities. E. Parents feedback is
useful in nmonitoring attendance of the students and to get information on need
of specific programme to be conducted in the college. The regular neeting of
Parents Teachers Association al so done through feedback.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION




2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
LLM Busi ness and 15 15 12
Trade Law
BBA LAW - BBA., 60 98 60
LL. B
LLB LAW 60 106 60
BA LLB LAW 120 188 120
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 977 12 21 5 26
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
26 26 4417 14 0 3
View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institution has adopted an active mentor system to build an effective and better relationship between
students and teachers. The college has 26 full time teachers who mentor each batch of students allotted to them.
The college has an effective mentor system which is used to enhance the student teacher relationship in a better
way and to guide the students academically. The college has adopted different practices for the execution of
mentor system, these include 1. The applicable fee concession /free ships are given by the HOI on mentor
recommendation 2. Every Student need to meet his/her mentor twice in a month for guidance. A conclusive
atmosphere is given to the students to discuss their problems of all sort with the mentor students are required to
meet the mentor when they are called for. 3.A prior permission for absence and submission of leave note in the
prescribed format to the mentor in case of shortage of attendance and personal counseling is done to such
students in the presence of parents 4. The academic and non academic performance of the mentees is
monitored by the mentors on regular basis 5.In order to know the personal profile of students a personal
memoranda of them is collected in a prescribed format every year 6. Personal counselling is provided to the
needy students by the experts if needed 7. A conducive atmosphere is created in the institution where in the
students can approach their mentors without any fear and time constrains. 8. As per the mentorship policy, it is
compulsory on the part of every student to meet his/her mentor twice in a month. This apart, the mentor
himself/herself can call any student personally as and when he/she feels that the student is in need of
counseling. 9. During Covid -19 lockdown, the mobile number of all mentors were provided to students and they
were free to contact their mentor at any time. The faculty members continuously monitored students’ curricular



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijc0MUFtTGs1ODlRaGU1SlpvYkRqMUE9PSIsInZhbHVlIjoidVJDN0tGVEtpcnI2NFdJS0NQdnJCOWpGTzVQZlhNNjIzc2NaUFVFZnoxTGZudXhQNnNsb0xSUlR1YnVCenFsOFEzQXpCbk9YRHpzeWI1RGRZN3BLdEE9PSIsIm1hYyI6ImMxZDM5YWI4YzI3MDVmYTUzNTA4ZDJhMjIyNmIzZjdiMWVjYTFlMGI2ODdhZTNhNzA0NDE2OGUwZGNiM2JkMWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImszVlQvVjV0cWlQdkppTlM3bmV6WWc9PSIsInZhbHVlIjoiT0VFSHpiYzAyL2xPMy9xSjlWZE9WLzZYN1NNZlJjaEpGeVg2UFA4U28vUnltcUVDK2NrbW5ORkhCWTBoL2FsUlpHOThwV1FMN1BCSUd3OFdidExMbmc9PSIsIm1hYyI6ImJjNTQyN2U0NWI0Mzg0NTI0YTQwMDU5YTQwODg1YzhhNDU5NjE1ZDkxNjRkZjNkNGEyMTA4YjkyNjZhOWFlMmUiLCJ0YWciOiIifQ==

activities during online classes and difficulties faced thereof and the sane were addressed accordingly.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

989

26

1: 38

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

26

22

4

4

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 M. Pushpar aj Assi st ant Recogni sed as
Pr of essor Kannada Janapada
Pari shad Menber
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA LLB 201 June 2020 17/ 12/ 2020 19/ 03/ 2020
BBA BBA., LL.B June 2020 Nill Ni Il
301
LLB 101 June 2020 09/ 12/ 2020 19/ 03/ 2021
LLM 403 June 2020 23/ 12/ 2020 22/ 06/ 2021

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Since the college is affiliated to an university, institution has a very little
role in the eval uation process of students. However the college is practicing
an evaluation pattern in internal exam nation and clinical |egal subjects. The
| acuna reported in ClE over the years have been set right through the follow ng
institutional reforms ¢ Compul sory recording of internship in the internship
diary provided by the college and the sane is verified by the panel of experts
e Internal examinations are mandatory as per university guidelines since 2018.
However for the non internal students preparatory exam nation has been
conducted. <« It is mandatory for all final year students to visit court and
advocat e chanbers two days in a week and the sane is evaluated by the panel of
teachers on the basis of feed back by the Advocates ¢ The academni c perfornance
of students are discussed in the open house neeting ¢ Introduced 2 sinmnulation
exercises in ADR courses and the evaluation of the sane is done through role
play presentation and oral performance. ¢ It is mandatory on the part of
students to present at |east one case if professional msconduct in



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im5hSnZTVGQya2kxdEtRVFVIVkowVHc9PSIsInZhbHVlIjoiMWlGU0VYL3MxVXRtb0hPaFdHckJuV2s3TVlaN3ZWLzJsclhKNWpiUGNxU21qcWxjUlhoT2MrYlJibG1HU3FDVXdxSk9SVkM0OEh1QUd2eFEyaVd6WlE9PSIsIm1hYyI6IjM1ZmVhMDFkMzE1NzQ0NjE5ODE2YmYwNmNiZWM5OTk2NWU2N2QxMzE4ZjBmMTZkMGVkZjIwOWRjZmMwOTRmZjAiLCJ0YWciOiIifQ==

prof essi onal ethics paper. ¢ In order to nonitor
to train faculty nmenbers an exclusive clinical teacher has been appointed. -
The schene of evaluation and nethod of practical training is provided to every
teacher. ¢ The conditions concerning the eligibility for the pronmotion to
hi gher classes is inforned to the students well in advance. ¢ A specia
conmmittee is in place to review the half yearly progress of the clinica
courses. ¢ Subject assignnents are given to the students on different topics. -
I nternal assessnent of the students is done as per the university guidelines
t hrough an assignnent, a test and presentations. Though the pattern of
assessnent is decided by the affiliating university an Internal Coordination
Committee has been constituted by the college to oversee the snooth and
transparent conduct of exam nation and assessnent.

nock-trials, noot courts and

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

In tune with academ c cal endar of the affiliating university, the college
prepare a cal endar adhere to the sanme for the conduct of internal exans. This
calendar is prepared by the HO by taking inputs from Heads of departnents and
seni or teachers. The calendar is printed and published to the students through

the notice boards and students hand books. Alterations in the calendar is

normal |y not perm ssible. However considering unforeseen circunstances, only
HO can i ncorporate mnor changes which he consider worth. The schedul e of the
coll ege | evel exam nations are given in the cal endar. The schedul e of
assi gnnent and presentations are also incorporated in the cal endar. Al
curricular and co-curricular and extra curricular activities of the
institutions are schedul ed as per the calendar. The details of all upcom ng
events are displayed in the college websites on regul ar basis. The
institutional adherence to the calendar is strictly nonitored by the HO.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv. sdm c. ac. i n/ wp-cont ent/upl oads/ 2019/ 01/ Cour se- Qut cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
403 LLM Busi ness Nill Nill Ni Il
and Trade
Law
301 BBA BBA., LL.B Nill Nill Nill
- LAW
101 LLB LAW 52 36 69
201 BA LLB LAW 100 52 52
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://ww. sdm c. ac.in/students-satisfaction-survey/



http://www.sdmlc.ac.in/wp-content/uploads/2019/01/Course-Outcome.pdf
http://www.sdmlc.ac.in/students-satisfaction-survey/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 KSLU 1 0
Proj ects
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

One day students seni nar
on Various aspects of IP
and its inmportance in
educational institutions

Law

26/ 09/ 2019

One day Workshop on
Career Qpportunities in
Law

Law

10/ 08/ 2019

Wor kshop on i nportance of
Certification on
M crosoft Course and
Cyber Forensic Associ ate
Cour se

Law

15/ 02/ 2020

Wor kshop on training of
para | egal and | aunchi ng
of canpai gn on
fundanental duties

Law

04/ 03/ 2020

Wor kshop on Cyber Safe
Canpus

Law

24/ 09/ 2019

Wor kshop on teaching the
under privil eged

Law

18/ 09/ 2019

Wor kshop on section 138
of NI ACT

Law

30/ 10/ 2019

Wor kshop on MVC Act AND
ADR

Law

31/10/ 2019

2 days conference on
Crime agai nst women | aws
and its inplications

Law

14/ 12/ 2019

Lecture series on
resear ch net hodol ogy

Law

26/ 08/ 2019

One day national seni nar
on conprehensi ve anal ysi s
of hurman rights relating
to children in India
sponsored by NHRC

Law

12/ 02/ 2020

Wor kshop on Envi ronnent al
Law

Law

20/ 02/ 2020




Webi nar on Onli ne Law 04/ 07/ 2020
Teachi ng Met hodol ogy
Webi nar Series on Career Law 15/ 07/ 2020
in Law Dream the Future
One week Training Program Law 14/ 10/ 2019
in Intellectual Property

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | NA NA Ni |l NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | NA NA NA NA Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 1 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Law 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal LAW 19 0
I nt ernati onal LAW 10 2.43

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Law 6

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | NA NA Nill 0 NA 0
No file upl oaded.




3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | NA Nill 0 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 48 179 24 0
nar s/ Wor kshops
Present ed 9 22 0 0
papers
Resour ce 0 13 24
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Human Ri ghts Human Ri ghts Cel | 3 87
Pl edge
Heal th check up NSS and Yenepoya 6 66
Uni versity and
Neeru Marga G am
Panchayat
Street play NSS and Neeru 4 12
Marga G am
Panchayat
Bl ood donati on District Wenl ock 6 58
canp Hospital NSS Red
Cross HDFC Bank
Laboratory visit SDM Law col | ege 2 120
School of Soci al
Work Roshni Ni | aya
Laboratory visit SDM Law col | ege 2 150
KMC Dept. of
forensic nedi ci ne

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Tabl eau
denpnstrati on on

1st pl ace

DK District
adm ni stration

16




Raj yot hsava

account of Kannada

Mock Tri al

Recogni tion

Fat her
Honeopat hi ¢ Col | ege

Mul | er

36

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

cel |

conpetition on
wonen and india

agency activites activites
Fit India | QAC Sports Li ve tel ecast 8 270
Movenent Dept . of FIT India
progr ame
Legal Moot court Wl kat hon 3 150
Awnar eness Soci ety
Awar eness PAGE Wrld 2 15
drive Foundati on NGO | Al zhei ners Day
Canpai gn
Legal DLSA Legal 6 48
awar eness Awar eness
Pr ogr amre
Envi ronnent NSS Paper bag 3 64
protection maki ng drive
Swachh Bhar at NSS AND DKZP Swacchhat a 3 56
School , URWA Abhi yan
Mar ket
Vill age NSS AND NEERU Adopti on of 5 98
Adopti on Schene MARGA GRANVA vill age of
PANCHAYAT Neer umar ga
Swachh Bhar at NSS AND Neeru Annual Rur al 12 87
Marga G ama Canp
Panchayat
Awar eness NSS AND Neeru Awar eness 3 5
drive Marga G ama drive on POCSO
Panchayat Act
CGender equity Human rights Pai nti ng 2 6

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

NA

NA

Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the

Name of the

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNvcHgwQ1FGRGlQZk52RzNlY2ZJcnc9PSIsInZhbHVlIjoick5sc0VQQ0V3UWk2NHI1V2FwaEJlMUNqS2RZLzdoK0hQa2lMaUxxMTF4b05NbnowTUF3akFvSC9KOWRFYlplUDhjV1RMSjdqM2wzRVg0eWpER2xYVXFxRTNNYmVicE5ZRXhoOTRPL2h1N2ZCQ1R5a1VrV1ovSktodWVVNDdIRFEiLCJtYWMiOiIxNzBhMjA5NWVmZTRjZDNmMDE3ZjM5ZDAzZGFhYWM3NTk4ODA5ZTJmMGM1MDk1YjNhOWUxNDEwOWViOTM1NDFjIiwidGFnIjoiIn0=

linkage

partnering
institution/
industry
/research lab
with contact
details

I nternship

Sri
Udayananda

27/ 07/ 2019

26/ 07/ 2020

I nternship

Sri. Abdul
Shukoor

27/ 07/ 2019

26/ 07/ 2020

I nternship

Sri
Vi anayaraj A
C

27/ 07/ 2019

26/ 07/ 2020

I nternship

Sri.
Nar ayan

27/ 07/ 2019

26/ 07/ 2020

I nternship

Sri
Kri shna
Pr asad

27/ 07/ 2019

26/ 07/ 2020

I nternship

Sri
Dom ni ¢ Jose
K

27/ 07/ 2019

26/ 07/ 2020

I nternship

Sri. U
Mohanmred Al i

27/ 07/ 2019

26/ 07/ 2020

I nternship

Sri
Dayananda
Rai

27/ 07/ 2019

26/ 07/ 2020

I nternship

Shri Abdul
Azeez

27/ 07/ 2019

26/ 07/ 2020

Internship

Sri
Varadaraj A

27/ 07/ 2019

26/ 07/ 2020

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Arbitration and
Conciliation Centre
Bl MACC

Synposi um on
Emer gence of
Arbitration in
I ndi a)

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Bangal ore 14/ 11/ 2019 To conduct 250
I nt er nati onal activities rel ated
Medi at i on to ADR (One day

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRrZFdKMHI2bFQxTzgvaHRqdGoxaUE9PSIsInZhbHVlIjoiK2NOYVoxd0tYU3VXNEtVcVZla01KRngrUnAzQXdrZzZTOTl5ZDVxekZOTmdPakNuN014RUE3cjZLcWRTRlU0cEo5bUdOemx5TFhqUzR3YTJFRzd2T2c9PSIsIm1hYyI6IjgwZjc4ZTkxYWRmNTUwOThiM2E0ZTMzNDNlMWIxMzgyNDJiODJmMzNkY2NjZTM5NDA1YjQ5NmM1NWFiZTIzZTkiLCJ0YWciOiIifQ==

11. 13

14. 35

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equi pnments Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
EERPNS Ful |y 3.0 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 19320 3636361 728 425869 20048 4062230
Books
10531 2000191 275 160600 10806 2160791
Ref erence
Books
e- Books 3135753 0 0 0 3135753 0
Journal s 42 183408 0 0 42 183408
e- 6327 0 0 0 6327 0
Journal s
Di gital 3 22750 0 0 3 22750
Dat abase
CD & 286 0 68 0 354 0
Vi deo
Li brary 1 0 0 0 1 0
Aut omat i on
Weedi ng 371 15240 0 0 371 15240
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImU0WDAwMzgrM3RCYU5MNDVMZ3Nwc3c9PSIsInZhbHVlIjoiVmxpOS9NVXZhUmI5MW81RUs0YUtNTkhPYTFDaDJoTnF2OUNJZXBzbEVaYmw5azNkSUdudUVjOXpySXlYbnl6eGxLb2FmbGdiT2MrYlpKSzN0OE9sM0hTR2NRdEdtWDRub0l1N24rVTlRbFE9IiwibWFjIjoiOGVmZjg3NjEzYmUzZGUzYzY4ZjA0OTYyN2Q4NmJiNWU4MjhmZDdmODEzODgwY2NhZWNmZWE1OWM3MGQ4NzA1OCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpsSnpoSS83TjlsMkxYTGtuTFhNQXc9PSIsInZhbHVlIjoiUWErS2hTZXRjZWZCeWsxOE1iYUhINitPdEVIa1EveVVZKzJ4RXc3RmZ2WnhtTkxaQjZadjNRdjNzVnJPT0pqU29Ka3VwKzV6bXZQSjR3bUY4cHZIZ2c9PSIsIm1hYyI6ImFhMmI2NzBhOWQ5NGQxMjUwYWI0ZGVlOWFhZTA1ZmUwMzE1YzQwZTZlMmNlMDk2NzRhNzZmMzVjOWY0ZWZhZGUiLCJ0YWciOiIifQ==

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 75 36 17 10 0 7 2 38 0
g
Added 6 0 0 3 0 2 1 0 0
Tot al 81 36 17 13 0 9 3 38 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
38 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

45. 16 46. 66 11. 13 3.05

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

A. The nornms and procedures for nmaintenance of Physical/Acadeni c support
facility are laid down by the SDM Education Society, Uire. The annual
estimated expenditure and income is placed in the annual budget neeting. The
budget nekes the necessary provisions for expenses to maintain all its existing
its infrastructural facilities as well as addition of new facilities whenever
needed. The deficit is net by the managenent. The physical requirements are
nostly supplied by the nanagenent. The naterials worth above Rs. 10, 000/ -
require three quotations and least will be selected along with quality

consi deration, Govt. norns are applicable for procurenent above one |akh
rupees. B. Physical Infrastructure: The house keeping work and cl eanli ness
managenent is done by ‘D group workers of the college. The work schedule is

allotted periodically which is supervised by the C eanliness Commttee of the
college. The Civil maintenance of the building including painting is |ooked
after by the managenent. The |ibrary has separate sections for Postgraduates,
Under graduat es, Reference and for Faculty. Books are accessioned and arranged
by using Dewey Decimal C assification scheme. The library has well planned
circulation policy effectively inplenmented. During annual stock verification




el ectrical
servi ces on annual

Conmput er har dwar e,

canpus.

managenent the weedi ng out

El ectronic and El ectri cal

Qutsourcing is done for

pur chased through quotati on.
ganes are played. Except track events,

and hygi ene of the coll ege canteen.

City Corporation for disposal.
emer gency requirenent.
Fal con Security Agencies.

mai nt enance of the parking in the canpus.
and nmai ntenance of garden is done regularly.

ol d and damaged books are segregated. Usef ul
will be sent to the old book collection and with the perm ssion of the
The library advisory comittee
conprises faculty and students for the snooth functioning of the library and to
New books are purchased through | eadi ng
publ i shers as per recommendations of the teachers and the library commttee. C
Fittings Service and mai ntenance of all the
fittings of the college building is done by Swastik El ectrica
The buil dings are connected through 11
KV Transformer and 150 KV Generator to provide uninterrupted power supply.
mai nt enance and repairing of
Internet facilities including W Fi
mai nt enance contract by Silicon Info Sol utions.
is done by the technicians of the Software Cel
CCTV is installed in al

frame library rules and regul ati ons.

mai nt enance Contract.

process i s done.

f ew Qut door

books are sent for rebinding,

rest

IT infrastructure such as
and Broadband on annual
Updati ng of Conputer software
est abl i shed by the nmanagenent.
the prime |ocations including classroons of the canpus
which is maintained regularly. D. Sports materials Sports materials are
Sports roomis provided in the canpus where | ndoor
ganes are played on the

E. Oher anenities Conmttees constituted to supervise the cleanliness
The wet waste generated in the canpus is
processed through a nmechani smof bio waste and dry waste is collected by the
The college has tie up with |ocal
Round the clock security of the college is maintained by
The security agencies also entrusted with the

Cl eani ng of water tanks,

hospital for

pest control

http://www.sdmlc.ac.in/wp-content/uploads/2021/08/4.4.2-Procedure-and-Policy-for-Maintenance-of-Campus-

Infrastructure.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Fee concessi on 18 127800
frominstitution from managenent

Fi nanci al Support
from G her Sources

a) Nati onal Schol ar shi ps by 110 611692
gover nnment agenci es
and ot her
institutions
b) I nt ernati onal nil 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Renedi al Coachi ng 03/ 05/ 2020 94 SDMLC
Sunmmer / W nt er 10/ 11/ 2019 125 Legal Associ ates
I nt ernshi ps / Law Chanbers /
LPO
Counsel i ng 16/ 08/ 2019 45 SDMLC



http://www.sdmlc.ac.in/wp-content/uploads/2021/08/4.4.2-Procedure-and-Policy-for-Maintenance-of-Campus-Infrastructure.pdf
http://www.sdmlc.ac.in/wp-content/uploads/2021/08/4.4.2-Procedure-and-Policy-for-Maintenance-of-Campus-Infrastructure.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRreVdOMzZWMHBXQ3FwalJ6RE55NUE9PSIsInZhbHVlIjoiaHJzekcrWDBLdHFPNnF6cFB3SXM4TDZ3eFcwaWRESG9xdkp6a0FRVTR5ZEpEWERpck1Id0kybzg1ZHR3L0tJSy80d3N1V1cyZ01TZi9LOG9mcnFUWUE9PSIsIm1hYyI6IjdlNmIxZjJkYjJhM2U5Y2RjNzEzNDQwNGFkYjJlMjRkN2RmM2I4N2Q3NjgxODQyNTBiNTI5YTQxNDgwOGZlOWIiLCJ0YWciOiIifQ==

Bri dge Course

16/ 08/ 2019

240

SDMLC

Yoga

08/ 08/ 2019

11

Del anpady Yoga
Pr at hi sht ana

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 CS 120 Nill 1 Nill
Trai ni ng
2019 Car eer Nill 240 Nill 7
Gui dance
Week
2019 Al umi of Nill 122 Nill 7
the Month
2020 Cor por at e Ni Il 123 Nill 7
to canpus
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
2 22 7 NA 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 15 SDMLC LAW CVR SDM.C LLM AND
Roshni UOM C MA. Crim
hri st LawScho
ol Synbi osi s
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlcvcVRIbTNXSjNPS3JvYys4QUtuZnc9PSIsInZhbHVlIjoibjR1RExaZTZWZFd3RUJtcFRTayszK1NYcEhtS0pQeGFHYWp5Uk1ibVhjRGRVaEFjMzVFd21IR1B0akZXMHE2bzlMcG10NUlaTUpzZndnYWN0UElYZVE9PSIsIm1hYyI6Ijg3OGE1NzcxNDllZGU3MTc3MjllYjZmMjg4ZTRhMGRkNDJhNzg0ZDYwMWFiZDY1OGFjMDE5NjAwY2I5M2VmOWIiLCJ0YWciOiIifQ==

Iltems Number of students selected/ qualifying
NET 2
Any O her 3
Any O her 1
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Col | ege Team Sel ecti on I nter-class 210
Foot bal | Intercl ass I nter-class 200
Sports day Interclass Inter-class 400
Cricket Interclass I nter-cl ass 220
Chess Intercl ass I nter-class 16
Zonal Level Youth Fest Uni versity Zonal Level 210
Tul u Par ba State Level 314
Yakshot hsava State Level 110
I'thihas (14 events) I nter-class 314
Freshers Day Inter-class 156
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 First Nat i onal 1 Ni Il 30316221 Boom ka
030
2019 Second | nt er nat 3 Ni Tl Ni sha
i onal 3031923058
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Student Executive Council serves as a representative body of the college
student community. By organi zing various events throughout the year, the
Counci |l enables the students to enhance their personal growth and devel op

| eadership skills. The Council conprises of various commttees aligning with
the interests of the students. It has consistently supported the student

comunity in attaining acaden ¢ and professional excellence. There is one class

representative elected fromeach class on the basis of direct election in each

respective class. Any candidate standing for election should have 70 attendance
in all preceding senesters excluding grace attendance except for college

pur poses. Cl ass representative selected will act as class representative for

all other committees in the college. It is the representative’ s responsibility

to comuni cate, involve and inform his/her respective class students about al

the activities of the college. There will be secretaries and coordinators for
various conmittees. Secretaries are elected on the basis of interview or



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFteWhuVnpKMXNoWUZmeWlzZmk1Q0E9PSIsInZhbHVlIjoiNWdSRFlnbGpWakgyR3laK1VPcW9hVjdGVS8rQ3FTdC82M3lZZ1kxQ3JUdTl2bDE2b0xiM29kTGQyd05WSnhkMVFNRTY1cG5qeEh0cFdlb2E5a2JhS2c9PSIsIm1hYyI6IjJkOGM1ODBkNzk2YzQ4NWJkY2QzNDIwNWM4YjRjODI1ZWUyY2I4NjBiNzNjY2QxMTNmYTI3MzUyYzdjMzgyODYiLCJ0YWciOiIifQ==
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sel ection test as maybe presented by the convener of the commttee or cell
consultation with the Principal. Each commttee or cell
secretary preferably fromfinal year there will not

coordi nators out of which 50 will always be wonmen coordinators. Coordinators
can be fromany class. Secretary (Academics) is ex-officio to be the principal
secretary to coordinate all the activities of the commttees.

in
shal | have one
be nore than four student

Pri nci pal
secretary will be selected on the basis of aggregate marks obtained in all the
previ ous senmester only of |aw subjects. Principal secretary post will be

reserved only for final

year students. I|f highest nmark hol der denies the
capacity of being principal secretary, preference will be given to the second

hi ghest mark hol der irrespective of any streamof final year batch. The
principal secretary will be the representative of Students’ Executive Counci l

and ex-officio nenber of | QAC, student representative of the governing Council
and such ot her

activity as communicated to them by the Student Wl fare officer
or Staff Advisor. Student Council activities mainly:  The Student
Counci|l was inaugurated on 5th Septenber, along with Teachers Day and Fresher’s
Day Cel ebrations. ¢ Student Executive Council started a new Initiative “Five
Rupees Revolution” in this Acadenm c year where Students Executive Council
menbers col |l ected noney from Staff, Students and Public with a viewto help the

Executi ve

needy. ¢ Felicitation for our students who have bagged 17 University ranks wth
Gol d Medal

under various courses of Law Degree and Master’s Degree. ¢ Annual
Day and Prize distribution day and Sports Cul tural

events through respective

comm ttees.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

Al umi

Associ ati on was regi stered under Societies Registration Act,
28/ 4/ 2018, Reg No DRDK/ SOR15/2018/19. SDM.C Al ummi
Suprenme Court as well

have becone civil
above all,

1860, on
have reached pedestal s of
as H gh Court as Judges and Legal lum naries. Qur alumm

servants, Judicial officers, academ ci ans, adnministrators and
great citizens of this country.

5.4.2 — No. of enrolled Alumni:

482
5.4.3 — Alumni contribution during the year (in Rupees) :

367855

5.4.4 — Meetings/activities organized by Alumni Association :

16 — Activities in association with Training and Pl acenment Cell 03 - Meetings
hel d.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institution practices decentralisation and participative nmanagenent

the activities organised in the college and this is evident in the form of
student Executive Council and library advisory conmttee. 1. Admi nistrative
decentralization Shri Dharmast hal a Manj unat heshwara Law Col | ege, Centre for
Post Graduate Studies and Research in Law, was established in the year 1974
under the aegis of SDVE Society Uire. It stood tall till date in pioneering
| egal education in India.

It has 34 sister institutions across Karnataka. |t
has gifted gal axy of stalwarts to the society. These prom nent personalities

in all




have made the alnma matter proud. This would not be possible without effective
adm ni stration under the guidance of Poojya Dr.Veerendra Heggade. Who al ways
enphasi zed on decentralisation for efficient and transparency in adm nistration
of the institution. For stability in the adm nistration, decentralization
process is followed in the followi ng manner. The top position is held by
Principal followed by vice principal and HOD of Humanities and Law. Being the
Head of the institution Principal carries over all admnistration of the
institution. In his absence vice principal takes in charge. HOD s of | aw and
Humanities are in charge of the respective departnents. In the beginning of
every acadeni c year the Student Executive Council is formed. The nain objective
of this Council is to devel op | eadership qualities anbng students. The coll ege
has franed the rules and regulations for the formation of the Student Executive
Council. According to which, one with a good academ c score is selected as the
Principal Secretary of the Student Executive Council. The college has 34
comm ttees which consist of 7 Statutory cells, 10 Student Support Cell and 17
Institution Specific Cells/Association. Each of the conmttees is headed by
faculty convenor and 1 student secretary and 2 to 4 student coordi nators.
Decentralisation Principal Faculty Convenor Student Secretary Student
Coordi nators Menbers For organising any activity the Incharge Faculty Convenor
will call for a neeting with the Conmittee menbers and after deliberation with
the menmbers, the matter will be submitted before the principal for approval
After the approval the programme will be organised. 2. Library Advisory
Committee Library which is an integral part of the college, hel ps the
academ ci ans, advocates, research scholars and the students to enhance their
know edge and get updated with energing issues. For this purpose, snoboth
functioning of the library is very nmuch required. In this context we have
adopt ed decentralisation by constituting Library Advisory Conmttee. The main
obj ective of the commttee is to support the functioning of the library and act
as the channel of conmunication and dial ogue between the library and its users
and as an advi sory body to make recommendati ons for overall inprovenment of the
library resource, service and facilities. To neet all the above objectives the
Li brary Advisory Conmittee is constituted as follows: Principal Librarian and
Teaching Staff Student Secretary Student Coordinators The Library Advisory
Committee neets periodically to discuss various issues |like discipline in the
library, to issue library cards, usage of books, library hours and to find out
best library users.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Curricul um Devel opnent 1. The Seni or
teachers represent various academic
bodi es such as BOE and BOS of Karnat aka
State Law University and ot her
Uni versities, shall give necessary
assistance in revision, refornmulation
and up gradation of the syllabus . 2.
IQAC initiatives of organising FDP' s
al so help in inprovenent of curriculum
3. Add on Course suppl enments existing
syl l abus 4. Collection of feedback from
st akehol ders on curricul um devel opnent

Teachi ng and Learni ng Teachi ng and Learning Teaching 1




Organi sation of FDP. 2. Participation
of teachers in FDP, Refresher Course
Orientation Programtraining program

for the teachers on digital technol ogy
online teaching is organised by the
college. 3. Online Faculty Feedback

System 4. PBSA helps in the
i nprovenent of teacher’s performance
5. Encouragenent to enrol for SWAYAM

Cour sera nassive online course — MOOC
Courses. 6. Encouragenent of teachers

for Doctoral prograns and encouragenent

of teachers to take up major and m nor
research projects. Learning 1.
Enrol mnent for Google Suite C asses. 2.
Providing materials in EERPMS. 3.
Sendi ng of materials through
Emai | / What sapp. 4. Opportunity for
recorded presentation of assignnment. 5.
Conducting online MCQ Descriptive exam
6. Online Quiz Conpetition. 7.
Pronotion of research skills through
various activities Research Publication
Cell. 8. Enphasis on Slow | earners
Encour agenent for advanced | earners.

Exam nati on and Eval uati on

Exami nati on and Eval uati on
Exam nation 1. The Interna
Coordi nation Commttee is constituted
to di scuss conducting exam nations. 2.
I ntroduction of online exanm nation
t hrough MCQ s and Descriptive. 3.
Seni or faculties who are part of BOE
suggested a changed pattern of question
paper. They suggested an open choice
based question paper. Evaluation 1. For
practical papers i.e., DPC
Pr of essi onal Ethics and ADR virtua
viva was conducted. 2. Re-exam nation
was al so conducted. 3. Online
eval uati on of assignnents. 4. Online
presentation by students.

Research and Devel opnent

Research and Devel opnent 1. The
col Il ege has functional Research and
Publication Unit 2. Faculties and
students are publishing articles in
reputed journals. 3. College publishes
annual journal “Legal Opus” with | SBN
nunmber which is Blind Peer Reviewed 4.
Faculties are encouraged to participate
in Faculty Devel opnent programrel ated
to research topics 5. Faculties are
encouraged to take up m nor research
projects 6. Faculties published
articles in vernacul ar newspapers. 7.
Teachers are encouraged to visit the
website of UGC, ICSSR to get the
know edge about various mnor and mnaj or




research opportunities.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Li brary, I CT and Physi cal
Infrastructure / Instrunmentation 1. A
Li brary Advisory Conmittee is
constituted which holds regul ar
nmeetings to discuss various issues
relating to overall inprovenent of the
library resource, service and
facilities. 2. Orientation program was
organi sed for first year students on
“how to use the library”. 3. Three days
book exhibition from28th to 30th
August 2020 was organi sed. 4. Library
auditing is undertaken. 5. E-library is
i ntroduced through OPAC EERPMS sof tware
whi ch can be accessed via the college
website. 6. Access to the Nationa
Digital library is provided. 7.
Autormation to the entry and exit to the
library.

Human Resour ce Managenent

Human Resource Managenent 1. The
col | ege organi sed a professional
devel opment program for teaching staff,
adm ni strative and non teaching staff.
2. Faculties are encouraged to attend
Facul ty Devel opnment Program
Orientation Progranms and Refreshers
Courses to update their know edge. 3.
For organising activities various
Committees/Cells are constituted for
snoot h and meti cul ous organi sati on of
pr ogr ans.

Industry Interaction / Collaboration

Industry Interaction / Collaboration
1. Entered MOU with Bangal ore
I nternational Mediation Arbitration and
Conci liation Centre (BI MACC),
Bengal uru. 2. The Training and
Pl acenent Cell organised a series of
activities corporate to canpus, pre
pl acenent neet, internship drive
alumi of the nonth, career guidance
week and corporate training session
were resource persons from various
corporate sector invited to address the
students.

Adm ssion of Students

Adni ssi on of Students 1. |nprovised
adm ssion process was inmplenented |ike
i nterview panels were constituted and
obj ective assessnment test was conducted

to the students. 2. Apart fromthe
exi sting roster system preference was

given to SC/ ST students and wonen
students with rural background. 3. Fees
concession for rural and economically
backward students is given. 4.
Proficiency awards have been given to




the nmeritorious students which has
hel ped the institution to gain nore
adm ssion. 5. The coll ege has
participated in various surveys such as
NIl RRF, Al SHE, Carer 360, Indian Today,
Il RF, Edu Post have hel ped recognition
of college all India level with
ranki ngs and hel ped the adm ssion
process. 6. Fees concession and paynent
of fees in instalnment are provided in
deservi ng cases.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent No
Admi ni stration Yes

Fi nance and Accounts Yes

St udent Admi ssi on and Support Yes
Exam nat i on Yes

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

Ms. Suma
Sur esh
Kogi | geri

State Level
Wor kshop
Conput er and
Mobi | e Forensic
organi sed by
Post Graduate
Depart nent of
Crim nol ogy and
Forensic
Sci ence, School
of Social Wrk
( Aut ononous),
Roshini N | aya,
Kar nat aka

NA

1200

2020

M.
Shashi prasad

Nat i ona
Conf erence on
“Chal | enge’ s of
Hi gher
Educat i on-
Teacher
Initiative —
Curricul um
Et hi cs”
organi sed by
Kar nat aka Raj ya
Mahavi dyal aya
Shi kshak Sangha

200




in
col | aborati on
Mangal or e
Uni versiy,
Mangal ore and
NAAC
Bengal ur u.

2020

Dr . Thar anat h

I nt ernati onal
Conf erence on
“Emer gi ng
i ssues and
Trends in
I ntellectual
Capi t al
| nnovati ve
Managemnent
Practices in
the d oba
Econony”
organi sed by
Govi ndas
Col | ege,
Sur at hkal

1000

2019

M. Sant hosh
Kunmar

I nt ernati onal
Conf erence on
Digita
Technol ogy and
Transformati on
in acadenic
libraries
or gani sed by
Central
Li brary,
Nat i onal
I nstitute of
Technol ogy,
Kar nat aka
Sur at hkal

1500

2020

M Kart hik
Anand

Two Day
Facul ty
Devel opnent
program on
Legal Issues in
Busi ness
organi sed b
depart nent of
busi ness
adm ni stration
st, Joseph
Engi neeri ng
Col | ege,
Vamanj oor

1000

2020

M's. Sharika
Rai

Two Day
Facul ty
Devel opnent
program on

1000




Legal Issues in
Busi ness
organi sed by
depart nent of
busi ness
adm ni stration
st, Joseph
Engi neeri ng
Col | ege,
Vamanj oor

2019

Dr

Annapoor na Shet

Nat i onal
Sem nar on
United Nation
Sust ai nabl e
Devel opnent
CGoal s Ba- Bapu
and G vi l
Soci ety held at
Kar nat aka State
Rur al
Devel opnent and
Panchayt h Raj
Uni versity ,
Gadag

1000

2019

M s.

Shubhal akshm P

I nt er nati onal
Conf erence on
Enmer gi ng trends
i n Managenent
I nformation
Technol ogy and
Educat i on,
Srinivasa
Uni versity,
Mangal ur u

1000

2019

Kumar i

Ms. Chaitra

Nat i onal

Sem nar on
Human Ri ghts at

VBCL, Udupi

500

2019

Nar onha

Ms. Nel vitha

Nat i onal

Sem nar on
Human Ri ghts at

VBCL, Udupi

500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Facul ty NA 74 Nill
Devel opnen 06/ 09/ 2019 |06/ 09/ 2019
t
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Pr ogr amre
2019 NA Two days Ni Il 1
state 17/ 09/ 2019 |18/ 09/ 2019
| evel
wor kshop
on EAT
Modul e of
public
financi al
managenent
system
2020 One Day NA 24 Ni |
FDP on 10/ 07/ 2020 |10/ 07/ 2020
Hands on
Trai ni ng
for Online
Teaching M
et hodol ogy
using G
suite
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Pr ogr amme
organi sed by
Vi vekananda Law
Col | ege, Puttur

31/ 08/ 2019

31/ 08/ 2019

Enmpower i ng
t he Educators

06/ 09/ 2019

06/ 09/ 2019

UGC sponsor ed
Orientation
Pr ogr amre

23/ 12/ 2019

13/ 01/ 2020

21

Facul ty
Devel opnent
Programme on

“Legal |ssues
i n Business”

09/ 01/ 2020

09/ 01/ 2020

I nt er nati onal
FDP on " Devel op
the ability to

wite the
research
pr oposal

24/ 04/ 2020

24/ 04/ 2020

7 Day Virtua
FDP on
cont enpor ary
i ssues in Law

17/ 06/ 2020

24/ 06/ 2020




7 Day 1
| nt er nati onal
Level FDP

11/ 07/ 2020

17/ 07/ 2020 7

One Week 2
online FDP on
I ntellectual

property rights

13/ 07/ 2020

18/ 07/ 2020 7

One week FDP 2
on Insights on
Witing
Resear ch
Proposal and
Fundi ng
Qpportunities

20/ 07/ 2020

24/ 07/ 2020 5

4 Day 1

Nati onal Online

FDP - | npact of
Covid 19 on
Acadenmni cs

21/ 07/ 2020

24/ 07/ 2020 4

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Gatuity 2. Goup
i nsurance for self and
dependents. 3.Short term
and long terml oans from
SDM Enpl oyees Housi ng
Cooperative Society
4. Leave encashnment and
Annual Increnment 5. Rs
5000 incentive for | adies
staff on child birth of
first two children.
6. Per f or mance Based
Al | owance (PBSA) System
7. Periodical increase of
DA al | owance on par wth
state government norns.
8. Subscription to
enpl oyers’ contribution
of PF. 9.lncentives for
clearing NET and SLET
Exam nat i ons.
10. Al | onance to the Head
of the Institution.
11. Rei nbur senent of fuel
expenses for official

Gratuity 2. G oup
i nsurance for self and
dependents. 3.Short term
and long termloans from
SDM Enpl oyees Housi ng
Cooperative Soci ety
4. Leave encashnent and
Annual | ncrenent
5.Interest free | oans for
group D enpl oyees 6. Rs
5000 incentive for |adies
staff on child birth of
first two children.
7. Periodical increase of
DA al | owance on par with
state governnent norns.
8. Subscription to
enpl oyers’ contribution
of PF. 9. Paynent of
differential amount to
the secretarial staff
under the grant in aid
schene. 10. Provi di ng
tiles and cash incentives
to Group D Enpl oyees for

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 4 0 1
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Provi dent Fund and 1. Provi dent Fund and 1. Fee concession

2. Tuition fee
rei mbursenment for | ady
students 3. SC/ ST book
bank 4. Benefit out of
student funded schene (5
Rs revol ution)
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pur poses. 12. Provision

for reinmbursement of fee
pai d for

Seni nar / Wr kshops for
staff. 13. TADA to the
staff attending officia
duties. 14. Remuneration

of ICS, ICWand ot her
conpetitive exam nations

to the staff.

15. Maternity benefit.
16. Refreshnment duri ng
exam nation duty.

17. Concessi on i n paynent
of fees to the college
for school going children
of SDM Enpl oyees 18.
Sal ary advance to grant
in aid staff.

house construction.
11. Free training for
teaching staff.
12. Provi sion for
rei mbursenent of fee paid
for Sem nar/Wrkshop for
staff. 13. TAADA to the
staff attending official
duties. 14.Staff Wl fare
Fund and provision for
rei mbur senent of school
fees of Goup D
Enpl oyees.
15. Renmuner ati on of 1CS,
| CWand ot her conpetitive
exam nations to the
staff. 16.Maternity
benefit. 17.Refreshnent
during exam nation duty.
18. Sal ary advance to
grant in aid staff.

19. Free uniforns (in two
sets) to Goup D
Enpl oyees. 20. Concessi on
in paynment of fees to the
col l ege for school going
children of SDM Enpl oyees
21. Enpl oyee State
I nsurance Schene

non-

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes. College is subjected
Dhar mast hal a Educat i onal

al so CAG conducts audit.

Directorate Coll egiate Educati on,

to Internal, External

audit conducted by Suryanarayana Rao Co. External
Society Ltd. Government audit
Department of Audit,
After auditing if any objection is raised it will

rectified at the earliest.

and Governnent audits.
audit conducted by

i s conducted by Joint
CGover nnent of

| nt er nal

I ndi a and
be

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion Il1)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

I ndi vi dual s 290505 Moot Court Society
View File
6.4.3 — Total corpus fund generated
455735

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type

External

Internal

Yes/No

Agency

Yes/No

Authority

Academ ¢

Yes

Nl RF and

Yes

Pri nci pal
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Al SHE

Admi ni strative No Nill Yes Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Contribution towards Organi sati on of Yakshostava, inter collegiate folk |og
competition and NSS special canmp. 2. Felicitation and honouring neritorious
students. 3. Fornul ation of agenda to pronbte greater interaction between
parents and institutions. 4. Active involvenent in the organi sation of Teachers

day.

6.5.3 — Development programmes for support staff (at least three)

1. College provides free unifornms for Goup D enpl oyees. 2. Encouragenent for
hi gher education. 3. Provision for housing |loan for G oup D enpl oyees without
interest with ceiling limt of Rs. 1,00, 000.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1.Bringing up of blind peer reviewed Student Law Review wi th | SBN nunber.
2. lnitiative to introduce Academ ¢ and Administrative Audit (AAA) 3. Initiative
to introduce Para Legal Certificate Course.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 15/ 06/ 2019 07/ 08/ 2019 07/ 08/ 2019 224
Oientation
progr amre
for freshers
2019 One day 15/ 06/ 2019 10/ 08/ 2019 10/ 08/ 2019 93
Wor kshop on

Car eer oppor
tunities in
Law

2019 Ski | | 15/ 06/ 2020 19/ 08/ 2019 24/ 08/ 2019 205

Devel opnent
Week

2019 Wor kshop 15/ 06/ 2019 26/ 08/ 2019 26/ 08/ 2019 60
on
Preventi on
of Sexual
Har assnent

2019 Lecture 15/ 06/ 2019 26/ 08/ 2019 29/ 08/ 2019 102
Series on
Resear ch

Met hodol ogy

2019 A Speci al 31/ 08/ 2019 04/ 09/ 2019 04/ 09/ 2019 170
Tal k on




Signi ficance
of f Swam
Vi vekananda
H storic
Addr ess of
Chi cago

2019

FDP in
associ ation
with | CS|

31/ 08/ 2019

06/ 09/ 2019

06/ 09/ 2019 74

2019

One day
wor kshop on
Traffic
Rul es
Awar eness

31/ 08/ 2019

12/ 09/ 2019

12/ 09/ 2019 125

2019

Mot i vati onal
talk on
Decodi ng

Li beral View
t owar ds

Nat i on
Bui | di ng

31/ 08/ 2019

17/ 09/ 2019

17/ 09/ 2019 180

2019

VWor kshop
on “teaching
under
privileged *“

31/ 08/ 2019

18/ 09/ 2019

18/ 09/ 2019 124

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Ranp/ Rai | s

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wor kshop on 24/ 09/ 2019 24/ 09/ 2019 172 Nill
Cyber Safe
Canpus
Tal k on 26/ 09/ 2019 26/ 09/ 2019 42 Ni Il
Adol escent
Pr obl ens
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0
Yes 0



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJjK3FzeGpTSFhSdk04ZzZ0K0R5NFE9PSIsInZhbHVlIjoiS0VqUTcyMjBPcHFIUkhqUzRwcm1yenIyOW5WY1JwdWRUZGtDSElDRFQxcllMUFA3L0xJWEp3OUpzcDJwbFpVMXpabUt6OG0zQUNxZHBCZG1TUGx0MzdhSzgrelVWajkyTk84T2xYWDdpNlZXYnViU3F5dUllKzBQbnRIWXN1anQiLCJtYWMiOiI4ZTZjZTZhYzhiYmZlYWUyYWNiMDIwMzkyN2VjMjhmMjVjMzlmMGUyYzgzODc3MTZjMTFkYzNmM2JmMDQzNDViIiwidGFnIjoiIn0=

Braille Yes 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Rest Roons Yes 0
Speci al skill No 0
devel opnment for
differently abl ed
student s
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l 1 10/ 08/ 2 1 Devel op 185
019 Awar eness nment al
Program |Awar eness
on for Self-
Overall D Hel p
evel opnen Group
t
2019 Ni |l 1 11/ 08/ 2 1 Tal k on 30
019 MIllets |Awareness
and its on Food
Benefits and
Nutrition
2019 1 Nl 21/ 09/ 2 2 Acconmmp NA 75
019 dation
for
At hl et es
2019 1 Nl 24/ 09/ 2 1 Sel f - NA 48
019 group
Meet i ng
2019 1 Nl 29/ 09/ 2 1 Jain 65
019 M | an: Conmuni ty
Monthly [Orientati
Meet on
2019 1 Ni Tl 01/ 10/ 2 1 Sel f - NA 52
019 group
Meet i ng
2019 Ni |l 1 03/11/2 7 48
019 Spiritual |Spiritual
Di scour se |Di scour se
2019 1 Nl 08/ 12/ 2 1 Reuni on NA 120
019 Program




of ABVP
Party
Wor ker s

2019

Nill

28/ 12/ 2 1
019

Bal a Pr NA 54
at hi bhot h
sava
(Tal ent
Hunt
Program
for
Chi | dren)

2020

Nill

11/01/ 2 1
020

NA 120
Kar nat aka
State Uni
versity’s
Teachers
Associ at i
on

Nat i ona

Level One
Day Confe

rence
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

SDM SERVI CE RULES

01/ 08/ 2019

SDM Enpl oyees Service
Regul ati ons and Conduct
and Disciplinary
Regul ati ons, was
formul ated on 2015 and it
continues until it is
amended by the
managenent. Bio-netric
system of attendance.
Wirk diary for recording
regul ar activities. Prior
perm ssi on of managenent
for specified | eave.
Peri odi cal feedback of
all staff.

KARNATAKA CI VIL SERVI CE
RULES

01/ 08/ 2019

Karnat aka Civil Service
Rul es and Regul ati ons,
2012 is applicable for
the current academ c
year. Al aspects

relating to enpl oyees
transfer, deputation,

sanctioning of statutory

benefits are governed by
Karnat aka Cvil Service

Rul es.

COLLEGE CALENDER

01/ 08/ 2019

Punctuality to cl asses
are nentioned by regul ar
attendance track record.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1wazdhaGFUZU5QTVpUU0hSSUxoblE9PSIsInZhbHVlIjoibHdCMjVId0xPWjhQOTZYVElrWFhUSW85c3FSQ3hMTlpGUmVnVVQwL1dqYXNCaGx2bERoRTZIWEFHREZuTExycy82bTE4NFZSaERZeGovY0dlYVFEZ3c9PSIsIm1hYyI6ImYyYTUxZmU4NzgyOTAxNTIyMjQzMTMxYzk1OTQ2OTAyODgwYzFmN2ViODA2Njc0MzQ1NmI5M2Y0MTZjYmUzZDQiLCJ0YWciOiIifQ==

Absence to classes are
intimted to parents
t hrough SMS. Suggesti on
box is installed to
addr ess student
gri evances. Student
Wel fare O ficer |ooks
into the grievances of
students and appeal from
this forumis taken to
Principal if matter is
not resol ved. The coll ege
cal endar contains rules
and regul ati ons governi ng
students, which are to be
strictly adhered to.
Students are strictly to
wear college uniformwth
the view of pronoting
oneness anong students
and elimnate disparity

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| NDEPENDENCE DAY 15/ 08/ 2019 15/ 08/ 2019 85
SPECI AL TALK ON 04/ 09/ 2019 04/ 09/ 2019 170
SI GNI FI CANCE OF
SWAM VI VEKANANDA' S
Hl STORI C ADDRESS OF
CHI CAGO
TALK ON RELI @ QUS 23/ 09/ 2019 23/ 09/ 2019 10
FREEDOM AND
FANATI Cl SM
BLOOD DONATI ON 25/ 11/ 2019 25/ 11/ 2019 58
CAMP
CONSTI TUTI ON DAY 26/ 11/ 2019 26/ 11/ 2019 75
HUMAN RI GHTS DAY 10/ 12/ 2019 10/ 12/ 2019 30
REPUBLI C DAY 26/ 01/ 2020 26/ 01/ 2020 32
NATI ONAL SEM NAR 12/ 02/ 2020 12/ 02/ 2020 103
ON HUVAN RI GHTS OF
CHI LDREN I N | NDI A
YOGA DAY 21/ 06/ 2020 21/ 06/ 2020 85
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. PLANTI NG OF SAPLINGS 2. HANDI NG OF SAPLINGS TO GUESTS 3. BAN ON PLASTI CS 4.
S| GN BOARDS TO CREATE AWARNESS ON ENERGY CONSERVATI ON 5. SEGGREGATI ON OF WASTE
6. E- COMMUNI CATI ON 7.

I NSTALLATI ON OF LED BULBS 8. BAN ON FOUR WHEELERS

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. 5 RUPEE REVOLUTI ON OBJECTI VE: The fundrai ser was ai ned at

provi di ng
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assi stance to financially weaker sections of the student conmunity CONTEXT: 5
rupee revolution is designed to provi de energency financial assistance to
students in cases of financial hardship THE PRACTI CE: The students who require
assistance are required to wite a letter and the purpose for which they wll
utilize the amount. After verification the anount is dispersed to the concerned
student. EVI DENCE OF SUCCESS:. A good anount is collected every nonth. Voluntary
contributions have increased on nonthly basis. PROBLEM ENCOUNTERED: Difficulty
in identifying the beneficiaries. OQUTCOVE: Students beconme aware about the
signi ficance of noney. Public have made contributions for the sane 2. ADOPTI ON
OF VI LLAGE BY NSS OBJECTIVE: To provide aid to underprivil eged people and to
ensure that the village has proper facilities CONTEXT: To sensitize students to
the need for sustai nabl e devel opnent and community life. PRACTICE: ¢ The NSS
W ng of our college conducts canps in the village and ensures that they are
able to find out the problens encountered by the people. ¢ Team of students
constantly conducts visits and nakes surveys. ¢ They provide free | ega
assi stance and tap the problens of the villagers. They have al so taken neasures
in making the village eco-friendly. ¢ Students visit the school in the area and
provi de stationery material for the needy. EVIDENCE OF SUCCESS: Large turnout
and the ent husi asm shown by the people reflects the success. PROBLEM
ENCOUNTERED: < People are illiterate and ignorant about their rights which
makes it difficult for achieving the goal ¢ The major portion of the soil of
the village is rocky in nature, hence rain water harvesting and adopting
sust ai nabl e devel opnent neasures is challenging. ¢ Financial resources are
l[imted. There is a need to find prospective donors to initiate welfare
neasures. OUTCOVE: The people of the village have conme forward in |arge nunbers
and have received assistance in various matters. This initiative has been
appreci ated by the panchayats and | ocal bodies of the village.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. sdml c. ac. i n/ wp- cont ent / upl oads/ 2021/ 08/ 7. 2. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I NSTI TUTI ONAL DI STI NCTI VENESS: ADM SSI ON PCLI CY  Admi ssion is done based on
merit keeping in mnd gender equality ¢ The fee structure is reasonable for
students com ng fromall backgrounds ¢ Deserving students pay nom nal fee as
per the discretion of the managenent ¢ Nominal fee is maintained in order to
attract students fromrural and econonically weaker background ¢ The
institution provides different foruns to groomthe students conmng fromrura
background so that they will equip thenselves to face the conpetition in the
present era. ¢ Continuous nmonitoring of students perfornmance is done to ensure
that the aspiring students are able to cope up with the curriculumas well as
co-curricular activities « Orientation and bridge course is conducted at the
i nception of the course so that students coming fromdifferent streams will be
abl e to understand the nuances of the study of |aw.

Provide the weblink of the institution

http://ww. sdm c. ac. i n/ wp-cont ent / upl oads/ 2021/ 08/ 7. 3. pdf

8.Future Plans of Actions for Next Academic Year

e To organise Orientation Programme for fresher’s. ¢ To organi se Faculty
Devel opnent Programre. ¢ To have a Students Executive Council for the better
participation of students in all the activities. « To enter into MU with
institutions of repute for academ c excellence. ¢« To organi se nationa
conferences / sem nars / workshops / synposia. ¢ To arrange for guest



http://www.sdmlc.ac.in/wp-content/uploads/2021/08/7.2.pdf
http://www.sdmlc.ac.in/wp-content/uploads/2021/08/7.3.pdf

| ecturers/training programes by | egal experts, police department, NGO S
Corporate Advocates, etc.  To arrange for skill devel opnent progranmes under
career guidance cell and other commttees. ¢« To organise Intellectual property
rel ated progranmes. ¢ To organi se career gui dance progranmes and pl acenent
programe. ¢ To organi se National Law Fest. ¢ To organise a National Level
Managenent Fest. e To organise Inter class noot court Conpetition. ¢ To create
el ectoral awareness anong students. ¢ To apply for one nore certificate course
under KSLU ¢ To see increased involvenent of alumi in all our academ c endeavors
e To bring out Student Law Review ¢ To organi ze workshop to our faculty on

maj or/ mi nor research projects ¢ To pronote diverse outreach activities ¢ Village
Adoption Scherme to pronote all round |egal literacy progranme.
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